I'apanTnu 1 KOMIeHCcAMU B CBSI3M C Nepee310M Ha padoTy B IPYrylo
MEeCTHOCTh

CornacHo cratbe 96 TpynoBoro konekca PecnyOnuku benmapych paboTHuKam,
nepee3karolM Ha pabdoTy B JIPYIyl0 MECTHOCTb B CBSA3M C IIE€PEBOAOM, IPHUEMOM B
COOTBETCTBHUU C IPEIBAPUTEIBHONW JOTOBOPEHHOCTBIO, BBIIYCKHHKAM, KOTOPBIM MECTO
paboThl NPEIOCTABICHO IIyTEM pACIpPEACNICHUs, BbITYCKHUKAM, HANpaBJIECHHbIM Ha
paboTy, nepee3aroluM B APYTryI0 MECTHOCTh, BO3MEIIAIOTCS:

1) croumocTh npoe3za padOTHUKA, BBITYCKHUKA M YJIEHOB UX ceMel (MyX, jKeHa,
JETH U POAUTENN OOOMX CYHpyroB, HAXOSIIMECS HAa UX WKIUBCHUHU U MPOKUBAIOLINE
BMECTE C HUMH) Ha TE€X K€ YCIIOBUAX, YTO U MPHU HAIIPaBICHUH pabOTHHUKA B CITYKEOHYIO
KOMaHJUPOBKY;

2) pacxoael IO TMPOBO3Y HUMYIIECTBA JKEIE3HOJOPOXKHBIM, BOJHBIM U
aBTOMOOWJIBHBIM TpaHCHOPTOM (0OlIero mosib3oBaHUs) B KomuuectBe A0 500
KUJIOTPaMMOB Ha camMoro pa0OTHHKA, BBITYCKHUKA U 10 150 KuiIorpaMMoB Ha KaXkJ10TO
Hepee3KaroIIero WieHa CeMbH (IT0 COIJIAIIEHUIO0 CTOPOH MOTYT OBbITh OIUIaYE€HbI PACXObI
10 TIPOBO3Y OOJIBIIETO KOJIMYECTBA UMYIIECTBA);

3) cyTouHble 3a KaXIbli JE€Hb HAaXO0XKJIEHHUA B MYyTH B COOTBETCTBUU C
3aKOHOJIaTEJIbCTBOM O CIIY’KE€OHBIX KOMaHAUPOBKAX;

4) enuHOBpEeMEHHOE MOCOOME Ha caMoro pabOTHHUKA, BBHIIYCKHHKA B pa3Mepe €ro
MECSIYHOM TapuHOW CTaBKM (OKJIaZja) MO HOBOMY MECTy pabOThl M Ha KaXJOTO
Iepee3KarolIero 4ieHa CEeMbU B pa3Mepe OJHOM 4YeTBepTol mocoOusi Ha camoro
paboTHMKA, BBITYCKHHUKA.

CroumocTh Impo€3/a 4JIEHOB CEMbM M IIPOBO3a HMX HMYIIECTBA, a TaKXKe
€IMHOBPEMEHHOE M0CcOOHEe Ha HUX BBIIJIAYMBAIOTCS B TOM CIIy4ae, €CJIM OHU [epPee3kKaroT
Ha HOBOE MECTO JKMTEIbCTBA pAOOTHUKA JO HCTEYEHHUS OJHOrO Troja co JHA
(aKTHUECKOTO MPEAOCTABICHUS UM JKUJIOTO IOMEIICHHUS.

Ecnu paGoTHuk nepeBoauTcsa Ha pabOTy Ha CpOK HE 0oJiee OJHOTO Iojia U CEMbS C
HUM HE IIEPEE3XkKACT, M0 COIIALICHUIO CTOPOH €My MOTYT KOMIIEHCHUPOBAThCA PaCXOJBI,
CBsI3aHHBIE C NIPOKUBAHMEM Ha HOBOM MECTE, IIPX ITOM pa3MepP BO3MEIIECHHBIX PacXo10B
HE JIOJKEH MPEBBIILIATh OJOBUHBI pa3Mepa CyTOUHBIX.

KoHkpeTHbIE pa3Mepbl KOMIICHCALMM, YKAa3aHHBIX B YacTU TPETbEH HACTOSIIEH
CTaTbU, HE MOTYT OBbITh HHUXE Pa3MEpOB, YCTAHOBIIEHHBIX /ISl paOOTHUKOB OOJIKETHBIX
opranu3auuii u uHbIx opranuzauuii (Ilocranosnenne Cosera Munuctpos ot 05.01.2011
Nel4 «O6 yrBepxknenun IlepedHs TUNOB opraHu3auuii, MONyYarOUIMX CYOCHAMH,
pabOTHUKM KOTOPHIX MPHUPABHEHBl IO OIUIaTe TpyJda K pabOTHUKAM OHOKETHBIX
OpraHu3aluii W JOMOJHEHUHW B HEKOoTopble TMocTtaHoBiaeHuss CoBera MUHHUCTPOB
Pecny6mukn benapycs), momydaronux cyOcuanu, pabOTHUKH KOTOPBIX MPHPABHEHBI IO
oriaTe TpyAa K pabOTHHUKaM OIOJIKETHBIX OpraHU3aIuil.
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